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To roll out the long service award benefit to all staff and 
backdate this to 1st August 2023. 

Brief summary of 
the paper  

Proposal to roll out the long service award benefit to all staff 
and backdate this to 1st August 2023 and associated costs. 
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Long service award proposal for approval 

 

Legacy UHI West Highland awarded long service awards to their staff.  Even although this was 
not contractual it was custom and practice. 

 

This continued post-merger and posed a divide between legacy colleges. 

 

Long Service Awards 

Awards will be made on the following basis in recognition of the defined years of service to the College: 

 

Continuous service 

(years) 

Amount payable 

5 £50 

10 £100 

15 £150 

20 £200 

25 £250 

30 £300 

35 £350 

40 £400 

 

 

Proposal 

As a sign of unity following the boards approval to implement the new structure I propose that 
we roll out the long service award benefit to all staff and backdate this to 1st August 2023. 

Costs Associated with this proposal: 

Backdated costs for Legacy North Highland = £4650 

Backdated costs for Legacy Outer Hebrides = £4150 

(Spreadsheet attached)   

 


